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Recommendation: Approve AB 1200 Disclosure of Cost and Ratification of the
Tentative Agreement with Bargaining Unit, United Professional Educators (UPE).
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V. MAIJOR INITIATIVES

United Professional Educator (“UPE”)

The key provisions of the Tentative Agreement with UPE are summarized as follows:

Compensation
1. Itresultsin 3.13% increase for 2016-17 and after that increase will be step and

column. The increase reflects a new salary schedule rather than an across the
board increase for all UPE positions.

2. Some UPE represented job categories were already reasonably competitive,
others were not. New salary schedule adjusts compensation to make all UPE
represented positions competitive. Some salary increases far exceed others.
Some received no increase.

3. Contract offers accelerated longevity steps to incentivize valued employees to
remain with the school district

4. For the first time, family benefits (80%) are being offered to UPE represented
employees rectifying most significant deficit SCUSD faced in attracting new
administrators to the district.

5. UPE employees will contribute $500 toward OPEB, phased in over three years to
help with unfunded retiree benefit costs.

6. Current UPE members will reduce vacation days from 22 to 5 and extinguish the
unfunded vacation accumulation liability. Future UPE members will not receive

any vacation days.

VI. RESULTS

Good faith bargaining between the Parties resulted in a signed TA between the
bargaining unit United Professional Educators (UPE) and the District.

VII.  LESSONS LEARNED / NEXT STEPS

Approve AB 1200 Disclosure of Cost and Ratification of the Tentative Agreements for
the United Professional Educators (UPE) employees.
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